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SUMMARY OF BILL:    Authorizes local education agencies to employ retired teachers 

who do not possess current teaching licenses for a period of one year without loss of retirement 

benefits.  Such teachers must be previously licensed as a high school teacher; have a lapsed 

teaching license; teach a subject in which they were previously licensed; and meet all other 

requirements. Authorizes retired teachers to be re-employed for additional one-year terms, 

provided the teachers renew their teaching licenses prior to their second appointment. 

 

ESTIMATED FISCAL IMPACT: 

 
 Increase State Expenditures – $29,400/One-Time 

 

Other Fiscal Impact – Any permissive increase or permissive decrease in local 

expenditures relative to teacher salaries is based on multiple unknown factors 

and cannot be quantified.                
  

 Assumptions: 

 

 Various changes to the state’s licensing data system will be made to integrate the new 

data set of teachers, as set forth in the bill. Based on information provided by the state’s 

vendor for the licensing data system, the one-time increase in state expenditures is 

estimated to be $29,400.   

 Teachers who are hired by LEAs under this bill will be paid a maximum annual salary 

equal to 85 percent of the pay that an active teacher with similar years of experience and 

training would have been paid under current law. 

 Any permissive increase or permissive decrease in local expenditures for teacher salaries 

is based on multiple unknown factors, including but not limited to, the number of retired 

teachers who will be hired; the salary that will be paid to the retired teacher relative to 

the salary that would have been paid to a non-retiree teacher to teach the same subject 

within the local education agency (LEA); the salary schedules of the LEA in which such 

teachers are re-hired; whether teachers that are hired on a one-year contract renew their 

license and return to the classroom for multiple fiscal years; the fiscal year that each 

teacher returns to the classroom; and the need for such teachers within each LEA for 

every subject and grade-level within an academic year. 

 No change in retirement benefits paid to the retired teacher returning to work under the 

provisions of the bill because such teachers will continue to receive the same amount of 

benefits they are currently receiving as a member of the Tennessee Consolidated 

Retirement System.   
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CERTIFICATION: 

 
 The information contained herein is true and correct to the best of my knowledge. 

        
 

Jeffery L. Spaulding, Executive Director 
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